DFG LEW

First internal network-workshop of the DFG Priority Program 1764
“The German Labor Market in a Globalized World: Challenges through
Trade, Technology and Demographics”

Workshop venue: ZEW, L 7,1, 68161 Mannheim

THURSDAY
13.11.2014
12:00-13:15 Lunch and Coffee Break

Session 1:

“Female Employment Patterns, Fertility, Labor Market Reforms, and
Social Norms: A Dynamic Treatment Approach”

Bernd Fitzenberger and Marie Paul

13:15-14:25
“Female labor supply and fertility in times of demographic change”
Peter Haan

“Causal determinants of maternal labor market outcomes and child
development”
Regina Riphahn

14:25-14:40 Short break

Session 2:

Welcome by Prof. Dr. Clemens Fuest, President ZEW
14:40-16:00
“Employer and Worker Adjustments to Economic Shocks”
Susanne Prantl and Alexandra Spitz-Oener

“Human Resource Management and Employee Retention: Empirical
Analyses using new Linked Employer-Employee Data”
Dirk Sliwka and Susanne Steffes

“Determinants of old age employment”
Thomas Zwick




16:00-16:20

Coffee break

16:20-17:40

Session 3:

“Quantitative Research Data: Finding, Accessing, Citing”
York Sure-Vetter

“Custom Shaped Administrative Data for the Analysis of Labor Markets
(CADAL)”
Stefan Bender and Jérg Heining

“Using randomized field experiments to evaluate support programs for
older and low-skilled workers with combined survey-register data”
Gerard van den Berg and Gesine Stephan

17:40-18:40

Meeting of Principal Investigators in the Projects

19:30

Conference dinner at ZEW




FRIDAY
14.11.2014

08:30—-09:45

Session 4:

“Foreign occupational credentials on the German labour market”
Martin Abraham and Andreas Damelang

“Skill Development Within and Outside School, Nonacademic Skills,
and Labor Market Outcomes”
Aderonke Osikominu

“Transnational Labor Markets: Migration of workers between Austria
and Germany”
Andrea Weber and Rudolf Winter-Ebmer

09:45 - 10:15

Coffee break

10:15-11:45

Session 5:

“Demographic Change and Regional Labour Markets”
Thomas Bauer and Stefan Bender

“Labor Market Reforms and Aggregate Supply in the Short and Long
Run”
Michael Burda

“The causal impact of trade integration on individual workers: job
stability, earnings, and geographical labor mobility”
Wolfgang Dauth, Sebastian Findeisen and Jens Siidekum

“The effects of macroeconomic changes on labor market mobility, job
stability, and returns to tenure in Germany”
Philip Jung and Moritz Kuhn

11:45-13:00

Lunch break and coffee break




13:00-14:30

Session 6:

“Accounting for Selection Effects in the Analysis of Wage Inequality
in Germany”
Martin Biewen and Bernd Fitzenberger

“Organizational Structure, Technological Change and Rising Wage
Inequality in Germany: an Empirical Study Using Linked Employer-
Employee Data”

Markus Gangl

“Spillover Effects of Mass Layoffs”
Christina Gathmann and Uta Schénberg

“Wages, Heterogeneities, and Labor Market Dynamics”
Christian Merkl and Heiko Stiiber

14:30-15:00

Coffee break




