Discussion Paper No. 01-56

The Changing Gender Gap Across
the Wage Distribution in the U.K.

Bernd Fitzenberger and Gaby Wunderlich

LEW

Zentrum fiir Européische
Wirtschaftsforschung GmbH

Centre for European
Economic Research









Discussion Paper No. 01-56

The Changing Gender Gap Across
the Wage Distribution in the U.K.

Bernd Fitzenberger and Gaby Wunderlich

Download this ZEW Discussion Papers from our ftp server:

ftp://ftp.zew.de/pub/zew-docs/dp/dp0156.pdf

Die Discussion Papers dienen einer moglichst schnellen Verbreitung von
neueren Forschungsarbeiten des ZEW. Die Beitrédge liegen in alleiniger Verantwortung
der Autoren und stellen nicht notwendigerweise die Meinung des ZEW dar.

Discussion Papers are intended to make results of ZEW research promptly available to other
economists in order to encourage discussion and suggestions for revisions. The authors are solely
responsible for the contents which do not necessarily represent the opinion of the ZEW.



Figure 7: Life Cycle Profiles — Part-time Employed Females
1975 — 1995
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Women, Parttime Employed (Model 10)
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Figure 8: Cohort Profiles — Full-time Employed Males
1975 — 1995

Cohort Profile for EDUC = U

Men, Fulltime Employed (Model 11)
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Figure 9: Gender Differences in Estimated Time Trends by Skill Level
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