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The Third SEEK Conference at ZEW –  
“Engines for More and Better Jobs in Europe”

On 25 April 2013 ZEW President Cle-
mens Fuest opened the third SEEK Confe-
rence at ZEW in Mannheim, titled “Engi-
nes for More and Better Jobs in Europe”. 
About 150 economists from all over the 
world attended the two-day conference, 
where they discussed current develop-
ments in European labour markets. 

ZEW President Fuest began his opening 
remarks by thanking the state of Baden-
Württemberg for financing the SEEK re-
search programme. He outlined the pro-
gramme’s mission of illuminating options 
for action so that policymakers and busi-
ness leaders can meet the diverse chal-
lenges currently facing Europe. In the re-

alm of labour market policies, he indica-
ted that these challenges include counter-
acting the high rate of youth unemploy-
ment, improving the transition process 
from schools to occupational training and, 
notwithstanding the economic and sove-
reign debt crisis, getting a grip on the se-
rious problem of long-term unemployment 
affecting many European nations. 

A European Job Miracle?

As the keynote speakers for the first 
conference day, Fuest welcomed Frank-
Jürgen Weise, the Chairman of the Execu-
tive Board of the German Federal Employ-
ment Agency; Stefano Scarpetta, the De-
puty Director for Employment, Labour, and 
Social Affairs at the OECD; and Rita Asp-
lund, Research Director at the Research 
Institute of the Finnish Economy (ETLA) in 
Helsinki. The first conference day culmina-
ted with a panel discussion on the topic of 
“How to Create a European Job Miracle”, 
with Josef Ritzen, former Dutch Minister of 
Education, Culture, and Sciences; Hilmar 
Schneider, Director of CEPTS/INSTEAD in 
Luxembourg; and Gerard Pfann, Professor 
at Maastricht University. 

ZEW President Clemens Fuest; Frank-Jürgen Weise, Chairman of the Executive Board of the German Federal 
Employment Agency; and Thomas Kohl, ZEW’s Director of Business and Administration (from left). 
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Strengthening Efficiency and Competitiveness in the European Knowledge Economies (SEEK)

ZEW’s SEEK research programme promo-
tes international collaboration between 
researchers in all the sub-disciplines of 
economics. Financed by the federal sta-
te of Baden-Württemberg, it helps to pro-
mote cutting-edge economics research 
in Europe. SEEK supports research pro-
jects on the efficiency and competitive-
ness of knowledge-based national eco-
nomies in the EU. 

It provides support to help the European 
Commission meet its stated goal of ma-
king the EU the most dynamic and com-
petitive knowledge-based economic zo-
ne in the world. Since the launch of the 
SEEK research programme in the second 
half of 2010, the ZEW has initiated a lar-
ge number of research projects. Overall, 
a total of 24 different projects have be-
en funded during the first, second, and 

third grant periods. ZEW economists are 
actively engaged in these projects in 
close cooperation with internationally 
renowned researchers. The fourth grant 
period for projects that will be funded 
as part of SEEK concluded in April 2013. 
Support was pledged for eight of the 32 
project applications. 
You can find additional information at: 
www.seek.zew.eu



2  |  ZEWnews Special Edition June 2013  

3 r d  S E E K  C O N F E R E N C E

Frank-Jürgen Weise on the Reorganisation of the 
German Federal Employment Agency 

For his opening lecture at the SEEK 
Conference 2013, Frank-Jürgen Weise, 
Chairman of the Executive Board of the 
German Federal Employment Agency, fo-
cussed on the reorganisation of the Ger-
man Federal Employment Agency (BA) in 
the wake of the Hartz Reforms. As a result 
of the Hartz Reforms enacted between 
2000 and 2005 the number of unemplo-
yed individuals in Germany fell from mo-
re than five million in 2005 to less than 
three million by 2012. However, he ack-
nowledged that these positive changes, 
which foreign observers often characte-
rise as the “German Job Miracle”, were 
partly achieved through “precarious” em-
ployment – chief among them limited-
term work contracts and temporary work.

Internal Competition

Nevertheless, Weise suggested that 
compared to the situation in the year 
2000, the German labour market today is 
in a robust state. A substantial factor re-
sponsible for this improvement, he sta-
ted, was the reorganisation of the German 
Federal Employment Agency. Weise exp-
lained that in order to transform proces-
ses, organisational structures, and boost 
the motivation of staff, the Agency had 
been reoriented to conform to best-practi-
ce models from companies in the private 
sector and from successful public-sector 
agencies in other European nations. Ove-
rall, he pointed out, today’s Federal Em-
ployment Agency is organised in a much 
more decentralised way. In addition to its 
central offices in Nuremberg, there are ten 
regional directorates and 156 job centres 
with around 600 branches. To assure 
transparency, each employee has ongo-
ing access to the entire Agency database. 
Moreover, Weise explained, the Agency’s 
management style has undergone major 
changes compared to past practices. To-
day, management is driven by concrete 
goals, which are set for each individual 
job centre to achieve in its local labour 
market. This system, Weise said, serves 

to induce internal competition between 
the job centres in order to achieve the 
best possible placement results. For this 
purpose, the job centre areas are classi-
fied into clusters, which are comparable 
with respect to labour market structure 
and economic power, among other crite-
ria. According to Weise, this kind of inter-
nal competition helps spur less success-
ful job centres toward improved perfor-
mance. In addition, he said, the less suc-
cessful job centres have the chance to 
learn from those job centres with excel-
lent placement success.

Chairman Weise indicated that in re-
cent years, improved placement services 
have led to a major reduction in the costs 
of running the German Federal Employ-
ment Agency. The BA has used these sa-
vings to build up its reserves. Just prior to 
the financial and economic crisis in 2008, 
the Agency’s reserves totalled around 18 
billion euros. This financial buffer proved 
very useful during the financial and eco-
nomic crisis, Weise explained, to help fi-
nance short-time work and other measu-
res designed to soften the impact of the 
crisis on the labour market. Of course, the 

BA’s financial reserves are significantly 
smaller today, he stated, but the Agency 
continues to have a firm financial found-
ation. Financial security has afforded the 
BA the opportunity to pay greater atten-
tion to measures designed to prevent un-
employment. As an example, Weise noted 
that in conjunction with the federal sta-
tes, the BA has initiated programmes to 
reduce the number of school dropouts 
and support the transition process from 
schools to vocational training.

Weise emphasised that laws by them-
selves cannot move the labour market in 

a positive direction. Rather, achieving 
such progress requires the support of a 
robust organisation that can mediate bet-
ween legislators, firms, industry and la-
bour representatives, and workers. He 
strongly advocated that many of the ser-
vices connected to the labour market 
should remain the responsibility of public 
authorities rather than being outsourced 
to the private sector. Support for this po-
sition, said Weise, is that 80 per cent of 
the costs of running the BA are personnel 
costs, this is an area where private firms 
would not have much savings potential.

Frank-Jürgen Weise, Chairman of the Executive Board of the German Federal Employment Agency, described 
the successful reorganisation of his agency as part of the Hartz Reforms. 

Foto: ZEW
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Stefano Scarpetta on Labour Market Trends  
in OECD Member Countries

Stefano Scarpetta, Deputy Director of 
the Directorate for Employment, Labour, 
and Social Affairs at the OECD, offered 
conference participants an overview of 
labour market trends in OECD member 
states. He indicated that prior to the glo-
bal financial and economic crisis of 2008, 

employment in the OECD countries had 
reached its highest levels since the end 
of the Second World War. He recalled that 
as of 2008, two thirds of the working-age 
population had jobs, and the average un-
employment rate was at a relatively low 
level of 5.7 per cent. However, even at 
that time, Scarpetta said, unemployment 
among young people was already beco-
ming a problem. In 2007, the youth un-
employment rate in the OECD nations had 
already reached 12.6 per cent. 

Scarpetta said that the financial and 
economic crisis led to a rise in unemploy-
ment in all OECD countries – however, 
with significant differences between na-
tions. He also pointed out that different 
nations in the OECD had adopted diffe-
rent measures for managing increased 
unemployment. As short-term instru-
ments, they relied particularly on short-
time work and limited-term employment, 

he said. In addition to these instruments, 
Scarpetta stated, many OECD nations al-
so made larger financial investments in 
activation measures than they had before 
the crisis. This was the case, he said, for 
Germany, France, and Ireland.

Across the OECD as a whole, Scarpetta 
continued, the sometimes-weak cyclical 
recovery that followed the crisis created 
few new jobs. As a result, the current un-
employment rate in the OECD continues 
to hover around eight per cent. In additi-
on, he indicated that a few nations face 
the risk that unemployment will become 
a lasting structural problem. He ex-
pressed concern that the long-term un-
employed might even lose their ties to the 
secondary labour market, and thus find 
themselves completely excluded from 

working life. Scarpetta recalled that the 
high levels of sovereign debt burdening 
many OECD nations made it even more 
difficult for them to provide better sup-
port for this particularly needy group. Mo-
reover, he suggested that in many coun-
tries, it was particularly the younger ge-
neration that was at greater risk of being 
excluded from the labour market. This 

was especially the case in Italy, Spain, 
and Portugal, but countries, such as the 
UK and the US, were likewise facing a risk 
of losing large segments of their younger 
population from the labour market.

Denmark‘s Flexicurity as a Role Model

In conclusion, Scarpetta suggested 
that the OECD nations needed to use the 
recent crisis as an opportunity to reform 
their labour market policies. The model 
for such reforms, he said, could be found 
in nations such as Denmark, whose la-
bour market was characterised by a sys-
tem of “flexicurity”. The term “flexicurity”, 
he explained, means on the one hand, 
making it easier for firms to lay off emplo-
yees. This change, he indicated, would 

give firms more freedom to add new em-
ployees knowing that during difficult pe-
riods, they could quickly lay off excess 
personnel at low cost. In compensation, 
he explained, unemployed persons would 
obtain greater short-term material sup-
port from the government, combined with 
intensive measures to help them quickly 
find a new job. 

Stefano Scarpetta, Deputy Director for Employment, 
Labour, and Social Affairs at the OECD, during his 
lecture at ZEW.

Foto: ZEW

About 150 guests attended the Third SEEK Conference at ZEW. On the first conference day Stefano Scarpetta 
offered an overview of labour market trends in OECD member states.

Foto: ZEW
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Rita Asplund on the Difficulties of Interpreting 
Statistical Information Correctly

Rita Asplund, Research Director at the 
Research Institute of the Finnish Economy 
(ETLA) in Helsinki, began her lecture by 
exploring the discrepancies between 
government statistics on youth unemploy-
ment and real youth unemployment rates, 
citing the example of the Scandinavian 
nations. Especially in Sweden and Fin-
land, official statistics suggest a low rate 
of unemployment among adults along 
with relatively high rates of youth unem-
ployment. However, Asplund demonstra-
ted that such statistics might not neces-
sarily reflect the actual realities. She exp-
lained that this discrepancy might result 
from the fact that these unemployment 
figures are based on data from Eurostat. 
Eurostat, in turn, uses data that classifies 
the entire adult working-age population 
as being employed or unemployed, even 
including those adults who have had mi-
nimal contact with the labour market. Es-
pecially in countries with large numbers 
of secondary school and college students 
who have sought part-time or holiday 
jobs, this classification risks including 
these young people in one or the other of 
these categories, even though, in fact, 
they are not available to the labour market 
during their training phase, and thus 
should not be included as part of the la-
bour force. She explained that particular-
ly in the Scandinavian nations, with a high 

proportion of secondary school and col-
lege students with side jobs, this tends to 
result in an overestimation of youth un-
employment.  

Labour Market Polarisation 

Asplund pointed to similar problems 
that arise in evaluating empirical evi-
dence about the polarisation of the Euro-
pean labour markets. On the one hand, 
some empirical studies have found evi-
dence of relatively strong job growth at 
the upper and lower ends of the income 
scale as compared to the medium-wage 
area. On the other hand, a number of 
other studies have suggested a more dif-
ferentiated picture. According to these 
studies, she said, such a pattern of pola-
risation does exist in the UK, but does not 
affect other nations, such as Sweden, 
Germany, and France. Data for Europe as 
a whole taken from Eurofound would in-
dicate that between the end of the 1990s 
and the pre-crisis year 2007, job growth 
occurred primarily in the higher wage sec-
tor, with lower rates of job growth in both 
the middle and lower wage sectors. Du-
ring the recent financial and economic 
crisis, Eurofound data indicate that jobs 

were lost primarily from the medium-wa-
ge sector, and this could have contributed 
to increased polarisation in the European 
labour markets.  For the period since the 
crisis, however, the Eurofound data sug-
gest very different patterns in different 
European nations with respect to the ad-
dition and loss of jobs. On the whole, As-
plund concluded, it made no sense to 
speak about job polarisation in Europe 
based on these data.

Finally, Asplund identified several im-
portant areas where there is a clear need 
for further research. She noted that con-
siderable research has already been de-
voted to the “mismatch problem”, in other 
words, the persistence of open job posi-
tions despite unemployment. Yet, she 
cautioned that in this area as well, re-
search findings have depended greatly on 
which underlying data were used in the 
studies. She urged economists to remedy 
this deficiency. Asplund also pointed to a 
number of open questions related to the 
transition from schools to vocational trai-
ning. Even though the young generation 
tends to be better educated than previous 
generations, the transition from schooling 
to professional life is becoming more pro-
blematic for many young people.

3 r d  S E E K  C O N F E R E N C E

Rita Asplund, Research Director at the Research Institute of the Finnish Economy (ETLA), shared insights into 
the difficulties of interpreting statistical data.

Foto: ZEW

The keynote lectures were followed by lively 
discussions between referees and guests.

Foto: ZEW



ZEWnews Special Edition June 2013  |  5

How to Create a “European Job Miracle”?  
A panel discussion moderated by Hol-

ger Bonin, head of ZEW‘s research depart-
ment of “Labour Markets, Human Resour-
ces, and Social Policy”, debated the pro-
vocative question of what it might take to 
achieve a “European Job Miracle”. Parti-
cipants in the panel included Josef Ritzen, 
former President of Maastricht University 
and ex-Minister for Education, Culture, 
and Science in the Netherlands; Gerard 
Pfann, Professor at Maastricht University 
and at the Centre for Economic Policy 
Research (CEPR) in London and at the 
Institute for the Study of Labour (IZA) in 
Bonn; and Hilmar Schneider, Director of 
the CEPS/INSTEAD Social Science Re-
search Centre in Luxembourg. 

The panel participants compared cur-
rent labour market conditions in Germany, 
the Netherlands, and France. Hilmar Sch-
neider emphasised that the reforms un-
dertaken in recent years have led to a 
comparatively positive situation in the 
German labour market. Thus, for example, 
he pointed out that short-term work had 
helped shorten the recovery period for 
companies in Germany following the crisis. 
In addition, he praised the German system 
of vocational training. He suggested it 
could serve as a model for many other 
nations, especially because it enabled 
employers to count on uniform standards 
in vocational training programmes. Josef 
Ritzen pointed out that the Dutch labour 

market, as well as the German one, was 
actually quite robust. He stated that the 
unemployment rate in the Netherlands 
was the lowest among all the smaller Eu-
ropean nations. However, he acknowl-
edged that the Dutch system of vocational 
training needed to be upgraded. In the 
area of university education, Ritzen criti-
cised the presence of so many “exotic 
‘rare orchid’ disciplines”, in other words, 
fields with virtually no demand on the la-
bour market. According to Gerard Pfann, 
the situation in the French labour market 

was fraught with more difficulties than in 
Germany and the Netherlands. He regard-
ed as especially problematic the thickets 
of bureaucratic regulation protecting work-
ers from dismissal, which are quite diffi-
culty to implement in practise. At the con-
clusion, the experts expressed agreement 
about the unlikelihood of a unique path-
way to a “European Job Miracle”. They 
conceded that simple nostrums would not 
work, since labour markets, economic con-
ditions, and path dependencies are so 
heterogeneous in the nations of Europe.

E N G I N E S  F O R  M O R E  A N D  B E T T E R  J O B S  I N  E U R O P E

Can we create a “European Job Miracle?” This was the topic of discussion for Gerard Pfann, Hilmar 
Schneider, Jozef Ritzen, and Holger Bonin (ZEW) (from the left).

Foto: ZEW

Conference Dinner at the Ladenburg Auto Museum

At the conclusion of the first day of the 
conference, there was a conference din-
ner at the Dr. Carl Benz Auto Museum in 
Ladenburg. In the halls of the former 
Benz factory, surrounded by vintage his-
torical automobiles, the conference par-
ticipants had a chance to review the 
events of the day in stimulating conver-
sations. Rainer Ziegler, Mayor of the Ci-
ty of Ladenburg, welcomed the attende-
es and gave a short speech about the ci-
ty of Ladenburg and the Museum. His re-
marks were followed by a speech by Pe-
ter Friedrich, Baden-Württemberg’s Sta-

te Minister for Federal, European, and 
International Affairs. Minister Friedrich 
indicated that the labour market was 
currently very robust in Baden-Württem-
berg, but that Baden-Württemberg could 
not prosper without the EU. Minister 
Friedrich laid great emphasis on the im-
portance of international cooperation in 
politics, business, and science. Finally, 
the founder of the Benz Auto Museum, 
Winfried A. Seidler, took the guests on a 
journey into the past, speaking about 
Carl Benz and the earliest days of the au-
tomobile.

 Foto: ZEW

During the Conference Dinner Minister Friedrich 
spoke to the guests.



6  |  ZEWnews Special Edition June 2013  

3 r d  S E E K  C O N F E R E N C E

Samuel Bentolila on the Problems with  
Temporary Employment 

Samuel Bentolila, Professor at the 
Center for Monetary and Financial Studies 
(CEMFI) in Madrid, gave the opening lec-
ture on the second conference day on 
“The Trap of Dual Labour Markets”. Ben-
tolila began by reviewing the history of 
unemployment in Spain. He showed that 
the unemployment rate had risen to a 
high level even before the latest financial 
and economic crisis. It then rose further 
in the wake of the global crisis, especially 
because of the collapse of the Spanish 
real estate bubble in 2008 and 2009, to 
reach its present level of over 27 per cent. 
The segment of the population that is par-
ticularly affected, is the generation aged 
between 15 and 25, for whom the current 
unemployment rate is around 57 per cent.

Bentolila described the Spanish la-
bour market as being unusually sensitive 
to the nation’s cyclical economic condi-
tions. When there is a drop in the gross 
domestic product, there is an immediate 
and significant rise in unemployment. In 
other European nations, he said, this cor-
relation is less extreme. In addition, the 
Spanish labour market is characterised 
by its high proportion of time-limited 
work contracts. In theory, he explained, 
fixed-term work contracts have often be-
en praised as flexible labour market ins-

truments, since they represent a first step 
on the way to more solid employment. In 
Spain, however, he indicated that the ac-
tual rate of transition from fixed term to 
normal employment was extremely low.

As to the reason that Spain become so 
stuck in “the trap” of limited-term em-

ployment, Bentolila cited the large cost 
differences between dismissing perma-
nent and non-permanent employees. He 
explained that whereas it costs very little 
to dismiss a limited-term contract worker, 
the dismissal of a permanent employee 
entails major expenses for the firm – lar-
gely as a result of severance payments.  
The greater the spread between these 
costs, he pointed out, the fewer limited-
term jobs are converted into permanent 
jobs. Thus, the increase in limited-term 
contractual work tends to lead to increa-
sed unemployment during difficult peri-
ods in the economic cycle. 

Bentolila further supported these fin-
dings by comparing the Spanish and 
French labour markets. It is true that both 
countries eased the conditions for the use 
of limited-term jobs in past years.  Howe-
ver, he indicated that Spanish firms took 
significantly greater advantage of this op-
tion. As a result, about a third of all em-

ployees in Spain had limited-term work 
contracts, whereas in France, this figure 
was only around 15 per cent. While un-
employment in France only rose to ten per 
cent over the course of the global crisis, 
Bentolila explained, in Spain it climbed 
all the way to 23 per cent during the same 

period. His estimates suggested that this 
difference in the development of unem-
ployment rates under otherwise identical 
conditions was explainable by the com-
paratively greater gap in dismissal costs 
between permanent and non-permanent 
employees in Spain versus France. 

Effects of Limited-Term Contracts

Bentolila suggested that increasing 
wage inequality, falling incentives for per-
sonal investment in education, and fal-
ling labour productivity are all further ne-
gative effects of limited-term contract em-
ployment. Given these problems, he ur-
ged policymakers in Spain to re-examine 
the use of contract employment as a po-
licy instrument. He insisted that Spain 
would be well advised to implement “fle-
xicurity”, a compromise which includes 
more relaxed dismissal protection plus 
adequate job security.

Samuel Bentolila from the Madrid Center for Monetary and Financial Studies (CEMFI), elucidated the 
problems resulting from limited-term contract employment in Spain.

Foto: ZEW

The conference participants listened intently to  
the lectures.

Foto: ZEW
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Torben M. Andersen on Active and Passive  
Labour Market Instruments 

In his lecture, Aarhus University Pro-
fessor Torben M. Andersen posed the 
question, “Can employment be increased 
only at the cost of more inequality?” Pro-
gressive technologisation and globalisa-
tion in developed economies have led to 
an increased demand for highly skilled 

workers. On the other hand, the demand 
for relatively low-skilled workers is falling. 
As a consequence, Andersen suggested, 
the wage gap between highly skilled and 
low-skilled jobs on the labour market will 
continue to widen and unemployment will 
rise, specifically in low-qualified sectors. 
In order to assure social cohesion, Ander-
son argued that policymakers would need 
to make efforts to counteract these deve-
lopments. Essentially, he pointed out, 
this leaves two options: active or passive 
labour market instruments. The most ef-
fective interventions for actively mana-
ging the labour market, he suggested, are 
in the areas of education and qualifica-
tion. Passive labour market policy instru-
ments include redistribution options, 
government transfers, and the social se-
curity system.

Anderson explained that passive la-
bour market policies that focus on redis-
tribution, transfer payments, and the so-

cial security system lead to a downward 
shift in the marginal utility of education 
in society. Passive labour market policies 
mean that better-trained workers benefit 
less from their educations, since they ha-
ve to forego more of their wages in order 
to finance redistribution. 

By contrast, Anderson said, active la-
bour market policies would result in gre-
ater benefits for all social classes. This is 
the case, he explained, because more 
education allows all persons to achieve a 
higher level of value or income than be-
fore. Anderson described a balanced la-
bour market policy stance as one that in-
tegrates active and passive elements. 
However, he insisted, the focus must be 
on active policies, since only greater qua-
lification offers segments of society with 
low levels of educational attainment the 
chance to succeed in the labour market. 
By contrast, Anderson said, government 
hand-outs do not help one to enter the 
primary labour market.

Anderson argued that the policy deba-
te about improved education should con-
centrate more on issues of quality. Simply 
investing more money in schools and uni-
versities would not be expedient. Instead, 
he said, policymakers need to assure that 

schools and universities transmit those 
skills and knowledge to their students 
that are actually required on the labour 
market. This leads naturally to the ques-
tion of how a society can assure the qua-
lity of education and training. 

Attention to Basic Skills

Anderson warned about the risk that 
Europe would repeat the “Korean mis-
take”. According to Anderson, in recent 
years, Korea specifically promoted tertia-
ry education. As a result, he explained, 
too many college graduates flooded the 
labour market. Now, there is significant 
unemployment among academically trai-
ned young persons in Korea, while the 
economy as a whole lacks well-trained 
non-academic skilled labour. Anderson 
suggested that Europe should learn from 
this experience and pay particular atten-
tion to educating those individuals who 
lack basic skills such as reading, writing, 
and arithmetic. 

Anderson reminded the audience of 
Europe’s 2020 objectives in the area of 
education, which include reducing the 
school dropout rate to fewer than ten per 
cent and aiming for a 30 per cent rate of 
college graduation.

E N G I N E S  F O R  M O R E  A N D  B E T T E R  J O B S  I N  E U R O P E

Torben M. Andersen from Aarhus University expressed his support for greater reliance on active elements in 
labour market policy without neglecting passive policies.

Foto: ZEW

Lively discussions took place during the  
coffee break.

Foto: ZEW
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PARALLEL SESSIONS I

Perspectives for the Youth
Ola Lotherington Vestad (Statistics Norway): “Early Reti-
rement and Youth Employment in Norway”
Achim Schmillen (Institute for Employment Research IAB), 
Matthias Umkehrer (Institute for East and Southeast Eu-
ropean Studies): “The Scars of Youth. Effects of Early- 
Career Unemployment on Future Unemployment Experi-
ences”
Benjamin Fuchs (Albert Ludwig University of Freiburg), 
Aderonke Osikominu (University of Zurich, Albert Ludwig 
University of Freiburg, CESifo, IZA): “Quality Leisure Time 
and Youth Development: What Are the Effects of Sports?”

Innovation and Labour Markets
Claudio Fassio (University of Turin, BRICK, Collegio Carlo 
Alberto), Fabio Montobbio (University of Turin, BRICK, 
Bocconi University), Alessandra Venturini (Migration Po-
licy Centre – European University Institute, Florence, Uni-
versity of Turin): “The Impact of Migration, Age and Skills 
on Innovation in Europe”
Gavin Murphy (Economic and Social Research Institute, 
Dublin, Trinity College Dublin), Iulia Siedschlag (Econo-
mic and Social Research Institute, Dublin, Trinity College 
Dublin), John McQuinn (Economic and Social Research 
Institute, Dublin, Trinity College Dublin): “Employment 
Protection and Innovation Intensity”
Massimiliano Bratti (University of Milan, CHILD, Turin, 
IZA, Centro Studi Luca d’Agliano, Milan), Chiara Conti 
(University of Milan): “Immigration, Population Diversity 
and Innovation of Italian Regions”

Job Security Provisions
Mário Centeno (Banco de Portugal, ISEG/Technical Uni-
versity of Lisbon, IZA), Álvaro A. Novo (Banco de Portugal, 
Universidade Lusófona, IZA): “Paying for Others’ Protec-
tion: Causal Evidence on Wages in a Two-Tier System”
Gerard Pfann (Maastricht University/SBE, CEPR, IZA), 
Myrthe Frenk (Maastricht University/SBE): “Job Security, 
Severance Pay Exemption and Employer Moral Hazard in 
Recessions”
Alexander Hijzen (OECD, IZA), Leopoldo Mondauto (Italia 
Lavoro, IMT Lucca), Stefano Scarpetta (OECD, IZA): “The 
Perverse Effects of Job-Security Provisions on Job Securi-
ty: Results from a Regression Discontinuity Design”

Regional Adjustments
Mai Dao (Research Department, International Monetary 
Fund), Davide Furceri (Research Department, Internatio-
nal Monetary Fund), Prakash Loungani (Research Depart-
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