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Figure 1: Reduced work requirements

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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Figure 2: Mixed-age work teams

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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Figure 3: Age-specific part-time

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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Figure 4: Age-specific training

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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Figure 5: Standard training

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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Figure 6: Age-specific equipment of workplaces

Transition rates by age/duration. From top left: descriptive age profile; age profile with individual and establishment covariates; age profile with
individual covariates and establishment fixed effects; duration profiles.
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